
Advanced Manufacturing Pre-Apprenticeship
100% FREE — NO COST TO YOU

Launch Your Manufacturing Career This Summer

Up to $1,000
STIPEND AVAILABLE

$16+/hr
STARTING WAGE + BENEFITS

Employers Hiring
INTERVIEWS WITH LOCAL 

MANUFACTURERS

PROGRAM DETAILS

DATES July 6 - 30, 2026

SCHEDULE Monday – Thursday |  8:00 AM – 3:30 PM

ORIENTATION Will be required prior to program start (details to follow)

CHOICE OF LOCATION Mercer County Career Center or BC3@Lawrence 

WHAT YOU'LL LEARN

MANUFACTURING SKILLS SOFT SKILLS CAREER READINESS

•  27 online ToolingU-SME lessons
•  Hands-on labs & demonstrations
•  Safety, quality & lean manufacturing
•  CNC, robotics & machining
•  Tours of regional facilities

•  Verbal & written communication
•  Conflict resolution
•  Time management
•  Financial literacy
•  SMART goal setting

•  Resume writing
•  Mock interviews
•  Digital literacy
•  Career planning

INDUSTRY-RECOGNIZED CREDENTIAL

🏆 Certified Manufacturing Associate (CMFG-A) ToolingU-SME Industry Recognized Credential
Nationally recognized by manufacturers • Verifies foundational manufacturing knowledge • Stacks toward registered 
apprenticeship pathways

WHO SHOULD APPLY
• Recent or upcoming high school graduate without post-graduation plans (college, military, or quality employment)
• Must be Interested in manufacturing entry-level jobs with real opportunity for career advancement
• Reliable transportation required — attendance at ALL sessions is mandatory
• Must be able to pass a pre-employment drug test prior to hiring
• Must complete application and attend a required orientation 
• LMMC member manufacturers will conduct on-site job interviews with program participants

APPLY NOW — SEATS ARE LIMITED
Must complete your application and attend the required orientation 

Offered by Lawrence Mercer Manufacturers Coalition (LMMC) in partnership with Pennsylvania College of Technology (PCT) Advanced Manufacturing Pre-
Apprenticeship (AMP) program. 

QUESTIONS?  Contact lmmanufacturerscoalition@gmail.com

LMMC is supported by the U.S. Department of Labor which is funding a portion of this program. Approximately 75% or $954,708 is funded with federal 
sources and approximately 25% or $360,000 are non-federal funds. 


